Lympstone Parish Council

The Audit process suggests that the Council should set out and review the Clerk’s Conditions of
Appointment each year.

Set out below is the current package relating to the employment of the Clerk and the use of his
home as the Parish Council Office. The Clerk’s contract of employment is based on the SLCC
Model Contract and covers the following:

Start Date 1% March 2004

Salary Scale Scale 1 for part time Clerks — Scale points 15 — 27 currently
£8.344ph — £11.932ph. The Clerk is currently on point 25
(£11.18ph) and will rise through the scale on 1% April each
year

Hours Hours were increased to 13.5 per week. Includes attendance at
11 Council meetings, the Annual Parish Meeting) + others
where needed.

Use of home An allowance of £39.56 per month is made, increased in line
with annual % increase in salary scales.

This is to cover the cost of the Clerk providing the Parish
Office at his home.

Telephone 50% line rental + 50% of calls package =
Internet 50% of Broadband fee
Mileage Mileage allowance from home. Was 50.5, now reduced to

Inland Revenue level of 40p per mile

Others Reimbursement for other expenses eg postage.

Each year, NALC and SLCC negotiate an annual pay increase based on the local government pay
increase. This is reported to the Council for approval and implementation. In 2009/10 and
2010/11there was no increase and this is likely to be the same in 2011/12.




